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Annex 2: 
Evaluation table for Questionnaire G1

As a rule, a point should be made of evaluating the questionnaires one by one. However, in the case of relatively large groups a 
breakdown of the health complaints is often useful. This can be done using the following evaluation table: 
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Annex 2: Evaluation table for Questionnaire G1

Questionnaire 
number
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w
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W
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W
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at w
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w
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w
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Evaluation:

The m
ain health com

plaints can be identifi ed by determ
ining the frequency distribution. Inform

ation as to w
hether the com

plaints subside w
hen the em

ployee is not at the w
orkplace indicates 

 w
hether they can be directly linked to the person’s w

ork. If the questionnaires are also com
pleted by room

 users w
ho do not have any health com

plaints, additional conclusions can be draw
n 

 regarding disruptive factors at w
ork and changes in the w

orkplace.

The answ
ers to the follow

ing questions usually point to the m
ain health com

plaints and provide initial input as to the possible causes, w
hich is w

hy it has proven particularly useful to evaluate 
them

 together:

• W
hich of the health com

plaints w
ere considered the w

orst? (Q
uestion 2),

• W
hat caused the health com

plaints? (Q
uestion 4.4),

• W
hich factors are disruptive to the w

ork (e.g. noise, odours, indoor clim
ate, lighting)? (Q

uestion 5.2) and

• Recent changes at the w
orkplace (Q

uestion 5.3)
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Annex 2: Evaluation table for Questionnaire G1
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